
May 20, 1971

lionoraDie Joseph M. Montoya .
United ;:lates Senate
Washington, D. C.

Dear Senator Montoya:

I am writing to provide you with the information you. requested con-
cerning the application of Mr. Charles Hernandez for employment by
CT?. Iassure you that we have givenihat application intensive
coneideration.

first spoke with us Ull .7uly 21, 1970, before the t.,,w‘ce
was run:nal-iv eatathinileci. at urnich tirrn uff. A nilresri hire ‘"a

discusa the possibility of his employmerAt after OTP was organized.
In Novci.4-41)er, an interview was arranged with my Special Assistant,
Stephen Doyle. This was followed, by a series of interviews with our
top-1evw1 personnel on April 22 of thir4 year.

Those who spoke with Mr. Hernandez and examined his credentials
unanimously advised me that his engineering experience and abilities
did not meet the needs of our Office. His response to questions
covering his previous work indicated inadequate knowledge of the
detailed engineering aspects of the subjects involved, and he did not
display an awareness of the role which engineering analysis plays in
policy formulation.

In the light of your expressed interest, I undertook a thorough and
sympathetic reconsideration of Mr. Hernandez' application, but found,
nothing which could cause an honest alteration of our original assess-
ment. In fact, a closer examining of bin credentials revealed that
his engineering background was heavily weigEted towards equipment
details rather than engineoring analysis.
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As my testimony before your Subcommittee indicated, our Office Is

expected to remain small, although the. industry with which we deal
is quite large and its problems exceedingly complex. We must,
therefore, be very selective in each choice which we make for our
profe,H.onal staff. We have tried assist Mr. Hernandez by
referring him to the Office of Telecommunications located in the
Department of Commerce or another agency that might be able to
utilize his talents, but he has indicated that he is not interested.

I hope you will understand our position in this matter. As you
requet-4-cd prior to the hearings yestcrday, I will be happy to diecs

it with you personally at any time.

incerely,

,-•

Clay T. Whitehead

M r • .V.Y.11.11, e 11V d

Dr. Mansur
Mr. Scalia
Mr. Lamb
Mr. Urhany V
Mr. Thornell

Scalia/Lamb/Whitehead:im
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF TELECOMMUNICATIONS POLICY

WASHINGToN. D.C. 201J04

Orrlc= 07- TI IC DIRECTOR

Memorandum to the Director -

Accreditation of Chicago Technical Collaae

According to- Mr. Brady in the Admissiona Office of
the Chicago Technical College, the ischool is not

accredited by the North Cental Organization. (This

is one of six regional organizations, represented by

a Feder tion which develops national gtandards
in acrediting for regional application by;tha associations.
The rulings of the six and of the Federation are published
by the American Council on Education. The North Central

Association is the accrediting body recognized by the

U.S. Office of Education.)

The school is recognized by the state of Illinois as

a "L;pccial school of technology", meaning that it 1_6

sjhuul, which dc.) nuL Leach

any liberal arts. It is, to quote Mr. Brady, "a pro-

fessional school", translated as a trade school. He

compared it to the Chicago Art Institute and the American

Conservatory of Music. The University of Illinois

acce0,s credits from the Chicago Technical College

"pending the completions of satisfactory work in residence.

The school has a home study department which is accreditted
by the National Council on Home Study, the body in this
field, and the one recognized by the Office of Education.
It should be checked whether this is the division which
awarded the degree in question.

cc: Mr Scalia
Mr. Lamb

Dr. Mansur

Linda K. Smith

May 20, 1971

It should be noted that Mr. Brady said
the school had no plans to become
accredited, because it would not fit with
"The type of school we are."
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Neither the American Council on Education Apr the Federation of

Regional Accrediting Commissions of jligher Education accredits

institutions. The Federation, however, develops naticmal standards

in accrediting for regional applicatien by the six fisociations.

Most of the enrollment data in Part 1 was provided by Gar
land

G. Parker, Vice President for Admissions and Records, 
Univer-

sity of Cincinnati, and first appeared in the January 1969 
issue

of School and Society.

0 1969 by the American Council on Education

One Dupont Circle, Washington, D.C. 20036

Library of Congress Catalog Card Number 64-25852

Printed in the United States of America

•

•
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B. Federation of Regional Accrediting
Commissions of Higher Education

TILE FEDERATION OF REGIONAL Accrediting Commissions of Higher Education represents and speaks forthe six institutional accrediting agencies of the United States in matters of.cemmon interest. Through theFederation, they establish policies and procedures; exchange information, experience, and personnel; andcooperate in various ways to strengthen and increase the effectiveness of higher education.The Federation's general aim is to establish a national consensus on accrediting in higher educationfor regional application:Institutions of higher education are accrvilited by the six regional accretingagencies and are provided with consultative ana other services through the commissions which constitutethe Federation. All institutions of higher education accreditej by the six regional agencies are endorsed andrecognized for national accreditation by the Federation.The endorsement and recognition of regional accrediting by the Federation reflects the long-standingreciprocity among the regional associations with respect to recognition of aCcredited status. That is to say,accreditation of an institution by one regional agency has long been accepted and respected in the otherregions as evidence that the institution's performance in the accomplishment of its purposes is satisfactory.The publication by the Federation of a national list of accredited institutions places general institutionalaccrediting in a national as well as a regional context. it is an important element in the development of thenational consensus to which the Federation is committed.While some of the regional associations had issued lists of Recognized Candidates for_.A.ccreditationprior to the February 1968 edition of this directory, lists of Correspondents had not been generally available.The issuance of these two lists by the Federation of Regional Accrediting Commissions of Higher Educationis intended to take the place of letters of reasonable assurance that have been supplied in the past by theregional accrediting associations to the U.S. Office of Education as an aid in determining eligibility of newInstitutions for participation in federally sponsored assistance programs.
Officers
REV. EDWAlin J. DRUMIvi0=, esidetai i'er the Meciical Center. Saintr.••'-: P. 3,. -,-,dwitgiee university; Vice-ChairmanNORN DLthISS, Executive Secretary, Commission ea Colleges and Universities of the North Central Asso-ciation of Colleges and Secondary Schools; Executive Director
Constituent Commissions
Commission on Institutions of Higher Education of the Middle States Association of Colleges and Secon&rySchools, F. Taylor Jones, Executive Secretary, 225' Broadway, New York, N.Y. 10007Commission on Institutions of Higher Education of the New England Association of Colleges and SecondarySchools, Inc., Ralph A. Burns, Director, 50 Beacon Street, Boston, Mass. 02108Commission on Colleges and Universities of the North Central Association of Colleges and SecondarySchools, Norman Burns, Executive Secretary, 5454 South Shore Drive, Chicago, Ill. 60615Commission on Higher Schools of the Northwest Association of Secondary and Higher Schools, James F.Bemis, Executive Director, 3731 University Way N.E., #104, Seattle, Wash. 98105Commission on Colleges of the Southern Association of Colleges and Schools, Gordon W. Sweet, ExecutiveSecretary, 795 Peachtree Street, N.E., Atlanta, Ga. 30308
Accrediting Commission for Senior Colleges and Universities of the Western Association of Schools andColleges, Kay J. Andersen, Secretary, Mills College, Oakland, Calif. 94613; Accrediting Commission forJunior Colleges of the Western Association of Schools and Colleges, Henry T. Tyler, Secretary, ModestoJunior College, Modesto, Calif. 95350
Policy Statements
The Federation prepares statements of policy which serve as guidelines for the constituent commissions incarrying on their accrediting activities. Among the policy statements adopted by the Federation are thefollowing:

Eligibility for Consideration for Accreditation
Relations Between the Federation of Regional Accrediting Commissions of Higher Education and theNational Commission on Accrediting
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The Relationship between General and Professional or Specialized Accrediting Agencies
The Accreditation of Educational Institutions Conducted by Religious Communities for Their OwnMembers
Evaluation and Accreditation of Graduate Work
Code of Good Practice in Accrediting in Higher-Education
Collegiate Programs on Military Bases
External Budget Control
General Education Requirements in Technical, Specialized, and Professional .Programs
Institutional Integrity
Inter-regional Accreditation
Undergraduate Study Abroad Programs
Substantive Change .Accreditation of United States Institutions Outside the United States •

Copies of these policy statements 'arc available from the oflice4of the Executive Director, Federation of
Regional Accrediting Commissions of Higher Education, 5454 South Shore Drive, Chicago, Illinois 00615.
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AURORA COLLEGE
Aurora 60507. Private (Advent Christian) lib-

eral arts. 1938/1969. Sem. plan. Degrees: B.

Pres. James E. Crimi.
Enroll.: 1,297 (458 in., 290 w.)

BARAT COLLEGE
Lake Forest 60045. Private (Roman Catholic)

liberal arts for women. 1943/1964. Sem.

plan. Degrees: B.
Pres. Sister Margaret Burke.
Enroll.: 683 (597 w.)

BELLEVILLE AREA COLLEGE
Belleville 62221. Public (district). 1961/1968.

Sem. plan. Degrees: A. Prof. Accred.: Tech-

nical Nursing. Pres. H. J. lIabcraecker.

Enroll.: 2,865 (832 m., 550 w.)

BLACK HAWK COLLEGE
Moline 61265. Public (district) junior. 1951/

1966. Branch campus at Kewanee. Sem. plan.

Degrees: A. Pres. Alban E. Reid.
Enroll.: 3,112 (1,179 in., 544 w.)

BLACI:131.7RN COLLEGE
rstrlinville 62626. Private (United Presbyte-
,:an) liberal arts. 1018/3.9r'5. Sem.
Degrees: B. Pres. Glenn L. MeConagha.
Enroll.: 606 (314 m., 282 w.)

BRADLEY UNIVERSITY
Peoria 61606. Private. 1913/1966. Sem.
plan. Degrees: A,B,M. Prof. Accred.: Chem-
istry, Engineering (civil, electrical, industrial,

mechanical), Music, Teacher Education (e,s,p).
Pres. Talman W. Van Arsdale, Jr.
Enroll.: 6,170 (3,319 m., 1,664 w.)

CENTRAL Y.M.C.A. COMMUNITY COLLEGE
Chicago 60606. Private junior. 1969. Sem.
plan. Degrees: A. Pres. Donald A. Canar.
Enroll.: 3,613 (1,507 m., 433 w.)

CHICACO CITY COLLEGE
180 N. Michigan, Chicago 60601. Public

(state) junior colleges. Sem. plan. Degrees: A.

Chane. Oscar E. Shabat.
The following were formerly accredited as

part of Chicago City Junior College, which

was first accredited in 1941.

CI IMAGO CITY COLLEGE-A MUNDSEN-MAY-

FAIR CAM PUS
Chicago 60630. 1967.
Dean Theodore G. Phillips.
Enroll.: 3,362 (983 in., 545 w.)

1969-70 I
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CHICAGO CITY COLLECE-BOGAN CAMPUS

Chicago 60652. 1967.
Pres. R. Stephen Nicholson.

Enroll.: 4,572 (1,312 m., 228 w.)

CHICAGO CITY COLLEGE-CRANE CAM PUS

Chicago 60612. 1967.
Pres. Charles 0.-Httrst.
Enroll.: 2,020 (357 m., S38 w.)

CHICAGO ,CITY COLLEGE-FENCER CAMPUS

Chicago 60628. 1967.
Dean Doyle 0. Bon Jour.
Aron.: 3,393 (247 tn., 53 w.)

CHICAGO CITY ,COLLEGE-LOOP CAMPUS

Chicago 60601. 1967.
Dean David H. Heller.
Enroll.: 7,015 (1,347 m., 671 w.)

CHICAGO CITY COLLEGE-SOUTHEAST CAMPUS

Chicago 60617. 1967.
Pres. Theodore Powell.
Enroll.: 3,564 (1,041 m., 519 w.)

CHICAGO CITY COLLEGE-WILSON CAMPUS

Chicago 60621. 1967. Pres. Mace° T. Bowie.

Enroll.: 4,839 (1,352 in., 748 w.)

CtileAGU i CA111.41.•
Chicago 60634. 1967.
Dean Ernest V. Clements.
Enroll.: 7,180 (2,536 m., 1,105 w.)

CHICAGO STATE COLLEGE
6800 S. Stewart Ave., Chicago 60621. Public

teachers. 1941/1969. Tri. plan. Degrees:

B,M. Prof. Accred.: Teacher Education

(e,s,p). Pres. Milton B. Byrd.

Enroll.: 5,911 (896 m., 1,752 w.)

COLLEGE OF DUPACE
Glen Ellyn 60137. Public (district) junior.

1932/1968. Qtr. plan. Degrees: A.

Pres. Rodney Berg.
Enroll.: 4,072 (1,910 m., 496 w.)

COLLEGE OF ST. FRANCIS
Joliet 60435. Private (Roman Catholic) lib-
eral arts for women. 1938/1964. Sem. plan.
Degrees: B,M. Pres. Francis J. Kerins.
Enroll.: 904 (729 w.)

CONCORDIA TEACHERS COLLEGE
River Forest 60305. Private (Lutheran-Mis-
souri Synod) for training of parochial school
teachers. 1950/1962. Qtr. plan. Degrees:
B,M. Prof. Accred.: Teacher Education (e,$).
Pres. Martin L. Koehneke.
Enroll.: 1,521 (572 m., 825 w.)

Accredited Institutions of Higher Education 29
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Thursday 5/20/71

Celled the Arrierican Association of State Colleges and Universities
re the Chicago Technical College. They do not credit schools -- they
are just an a3zociation. She suggested I call the National Corrariis-sion
on Aereditinu: They said it is not accredited as far as their regions
aro concerned, but the reference book she has said the Office,' of
Education DOES credit the College.

Checked with the OEP library -- Carol lyannor. She said that
according to their boa, The Educational Directory of 1969-7C,
the Chicago Techhical Collehe i liSted, but: there is no accreditation
for it.

Mrs. Smith will check further.

cc* Dr. Mansur
Brian Lamb



April ZO, 1971

•

MEMO FOR: Wait 1-linehman
harlie. Joyce.

5eb Lasher
Jack Thornell

rrom: Frank Urhavy

cc: Mr. Whitehead

Subject: Interviews for Charles Hernandez, Thursday, April 22

C. Joyce 10:30 am
W. Machman 11:00 am
S. Lather 11:30 am
S. Thornell 12:00

4 . e . • •••••• • • • •
••••• r, 41:4! :V: A 4V Lan hiLIA.: Yv I / 0 kid Xi. y )4 DCI. I CZU1U k

Indicated above.

Mr. Hernandez is currently a GS-12 at the /Aural Electrification
Adminiration and is seeking a position rt the GS-I3 level with tilis
Office.

The following background review is provided for your information:

As for back as September 1969, ir. liernandez expressed a clezAre
to work for the then Office of Telecommunications iv,anagement, 01P.
He has expressed FA sirnilar desire on several occasions subsequent to

the creation of the current OTP. In response to a letter from Senator

Montoya on February 16, 1971, requesting that Mr. Hernandez be
given consideration for a position at OTP, it was determined thiA
there were no positions in this Office appropriate to his qualifications.
However, we offered to contact other Federal agencies on Ivir. ilernandee

behz.111 sa well El S offering the opportunity for further interviews at OTP.

On March 9 by telephone, I offered to set up interviews with senior OTP

staff or, vitern.atively, with DOG/OP. However, he decAned both offers.

On April 6, Mr. De Boca, Director of the President's Sixteen-Point
Pwoz,,r,:im for Spanish-Spezking Arsericanr.3, wrote the Director concerning



,

2

Mr. Hernandez' application and adviaing generally of the

• Speaking Prograr:i. The Lirector resporsded on April zo. 1971.

Iv.1,00t recentl.y, on 'A:arch 24, Mr. ITernandez mpUfled intereat and
background relative to consideration by OTP and provided an u.pdzited
description of hie current pooition az a GS 12 cc511:ii.unications apocNlist.

arr., Imre tliut you. will want to 4cluzint youri.•;elvea thoroughly with
liernandezt entire file prior to Interviewirtg hint because of thc

postuze r.nd interest beir,z. exprefi3cd in this cat;e.• Tberefore, his file
is being circulated at thlrt. time for rr review. _Follow'.iv the int-!rview,
plopre utile the regular CT? Vorm 2 to comment fully on. the results of
the interview using additional apace as necesvary.

P:case return the file to Mrs. McAllan prior to Thursday so that it is
available for the Interviews at the Gcheduled tittles.

cc:
Whitehead
t.inn4ur



April 20, 1971

Fernaudo L. C. De Baca
Director
President's Sixlmen-Point Progratv,

fur Spanish-Speaking JLctiau

United States Civil Service Commission
Washington, D. C. 20415

Dear Mr. De Baca:

'Ibis is in reply to your latter of April 6 concerning the

application of Mr. Charles Hernandez for a position with

this Office.

We carefully considered Mr. Hernandez' application ear1ier

in connection with a requczt frcrSenator Joseph Iv:. lc,ontor.

Wexico. at that c,

wore no pozitions in this Office appropriatc to his qualifications,

we offered to provide Mr. Hernandez with the opportunity for

further interviews with OTP as wen as assisting him', in locating

another ponition in the corntreunicztions field e..sewhere in the

Federal Goverarnent. Further interviews bare have no v.,

arra need.

Thank you for bringing to our attention the President's .-A.xteen-

Point Progrom for employment of he Spaninh-speaking Arnericann.

You can be assured of our cooperation in the irr:pten.entation of

this important program.

FSUrbany:imc

cc:
Mr. Whitehead (2)

Subject file ADM
Reading file FSU

Sin rply,

Clay T. Whitehead



9 MAR 1971

Honorable Joseph M. Montoya
United States Senate
Committee on Appropriations
ashington, L. C. 40510

Lear Senator Montoya:

Thank you very much for your letter of February 16 concerning the
interest of Charles Hernandez in employment in this Office.
Mr. Hernandez's application here has been carefully reviewed in
connection with a personal interview some weeks ago.

Although we have determined that at this time there are no positions
In this Office appropriate to his qualifications, Mr. Hernandez's
qualifications and experience may be appropriate to a number of
possible positions elsewhere in the Federal Government. I directed
my Administrative Officer to contact Mr. Hernandez to discats
with him possible ways in which this Office might be able to assist
him in locating another position in the government should he so
desire. As a result of that call, Mr. Hernandez requested and we
will provide opportunity for further interviews here at OTP. I
will keep you fully informed as to the outcome of these talks.

We appreciate your endorsement and your interest in this matter.

cc: Mr. Whitehead (2)
Mr. royle

SELoyleiec/8Mar71

- - •

Sincerely.

Clay T. Whitehead



11, Pr.11ARD S. RUSSELL, CA., CHAIRMAN
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1:1JCnifeb Zfatez Zonate
Croo""ITTEE ON APPROPRIATIONS

VIVAHINGTON, D.C. 20510
•

February 16, 1971

Dr. Clay T. niteaend
Directo 
E7cecuti70 Office ol the President
Office of Teleconlunications Policy

Was'iington, D. C. 20504

Doar Dr. W)iteheacl:

It has come to my attention that Mr. Charles Hernandez of

4200 371a Si., N.W., Washinon, D. C., has applied for an('

is deeply in in SOCUrin a po:-:ition with your or,,,rni-

zal...i:on.

I woul6 :)u deenl,/ all aDovopria(e! cow,iCeratjon

wouJO 1,e r..ffordee Mr. 1('rnaPO.ez's qua3ifications and abilities,

and a rpy)ort furnished me on tie status of his application at

the earliest convenience.

Than%iii, you for all your assistance and consideration aL

with my very best wishes,

Sincerely, .

a-4.4.114. A ,(111-4-7(270-1/

JN'.----
' loiseph M. Montoya"

(/. United States Senator

JMM:mlo



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF TELECOMMUNICATIONS POLICY

WASHINGTON, D.C. 20504

June 15, 1971

To:

From:

Re:

Mike McCrudden

Fra rbany

Charles Hernandez

Mr. Hernandez called yesterday inquiring about the status of his

employment application and the results of his interview of April 22.

I returned his telephone call today and advised him that the results

of the interview were negative and that it was our consensus that

"his engineering experience and abilities would not meet the needs

of our Office." I indicated that we had conveyed this view to

Senator Montoya on May 20 and I am sure that Mr. Hernandez

is v:::11 aware of the contents of that letter.

Mr. Hernandez indicated to me that he would like to take us up

on our earlier offer to arrange an interview for him with the

Department of Commerce, Office of Telecommunications. I told

him you were handling this area and that you would soon be

in contact with him. He can be reached at his office on 388-3173.

I would appreciate it if you would call him or write him to the effect

that such an interview would be forthcoming at an appropriate time.

•



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF TELECOMMUNICATIONS POLICY

WASHINGTON. D.C. 7.0!.;04

OFFICE OF THE DIRECT 

Memorandum to the Director-
lf

Accreditation  of Chicago Technical Collage 

According to Mr. Brady in the Admissions Office of

the Chicago Technical College, the /school is not

accredited by the North Central Organizat.ion. (This

is one of six regional organizations, represented by

a Feder tion which develops national gtandards

in acrediting for regional application by;the associations.

The rulings of the six and of the Federation are published

by the American Council on Education. The North Central

Association is the accrediting body recognized by the

U.S. Office of Education.)

The school is recognized by the state of Illinois as

a "zpecial school of technology", meaning that it ib

a 1114:41y Sp ilie& ciiuui, which does not teach

aJ_L. IL ib, Lo quoLe 141. bld6y, 'a pro-

fessional school", translated as a trade school. He

compared it to the Chicago Art Institute and the American

Conservatory of Music. The University of Illinois

accepts credits from the Chicago Technical College

"pending the completions of stitisfactory work in residence.

The school has a home study department which is accreditted
by the National Council on Home Study, the body in this

field, and the one recognized by the Office of Education.

It should be checked whether this is the division which

awarded the degree in question.

cc: Mr Scalia

Mr. Lamb
Dr. Mansur

Linda K. Smith

May 20, 1971

It should be noted •that Mr. Brady said
the school had no plans to become
accredited, because it would not fit with
."The type of school we are."
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Neither the American Council on Education or the Federation of

Regional Accrediting Commissions of Higher Education accredits

institutions. The Federation, however, develops naticrnal standards

in accrediting for regional application by the six 4sociations.

Most of the enrollment data in Part 1 was provided by Garla
nd

G. Parker, Vice President for Admissions and Records, Un
iver-

sity of Cincinnati, and first appeared in the January 1969 issue

of School and Society.

() 1969 by the American Council on Education

One Dupont Circle, Washington, D.C. 20036

Library of Congress Catalog Card Number 64-25852

Printed in the United States of America
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t Commission on Colleges of the Southern Association of Colleges and Schools, Cordon W. Sweet, ExecutiveSecretary, 795 Peachtree Street, N.E., Atlanta, Ga. 30308i Accrediting Commission for Senior Colleges and Universities of the Western Association of Schools andi Colleges, Kay J. Andersen, Secretary, Mills College, Oakland, Calif. 94613; Accrediting Commission for. Junior Colleges of the Western Association of Schools and Colleges, Henry T. Tyler, Secretary, ModestoJunior College, Modesto, Calif. 95350

B. Federation of Regional Accrediting
Commissions of Higher . Education

Tim FEDERATION OF RECIONAL Accrediting Commissions of Higher Education represents and speaks forthe six institutional accrediting agencies of the United States in matters of_common interest. Through theFederation, they cshblish policies and procedures; exchange information, experience, and personnel; andcooperate in various ways to strengthen and increase the effectiveness of higher education.The Federation's general aim is to establish a national consensus on accrediting in higher educationfor regional application:Institutions of higher education are aces-hilted by the six regional accreditingagencies and are provided with consultative an other services through the commissions which constitutethe Federation. All institutions of higher education accieditq by the six regional agencies arc endorsed andrecognized for national accreditation by the Federation. • -The endorsement and recognition of regional accrediting by the Federation reflects the long-standingreciprocity among the regional associations with respect to recognition of aCcredited status. That is to say,accreditation of an institution by one regional agency has long been accepted and respected in the otherregions as evidence that the institution's performance in the accomplishment of its purposes is satisfactory.The publication by the Federation of a national list of accredited institutions places general institutionalaccrediting- in a national as well as a regional context. it is an important element in the development of thenational consensus to which the Federation is committed.
While some of the regional associations had issued lists of Recognized Candidates for_Accreditationprior to the February 1963 edition of this directory, lists of Correspondents had not been generally available.The issuance of these two lists by the Federation of Regional Accrediting Commissions of Higher Educationis intended to take the place of letters of reasonable assurance that have been supplied in the past by thoregional accrediting associations to the U.S. Office of Education as an aid in determining eligibility of newinstitutions for participation in federally sponsored assistance programs.

Officers
REV. EDWA141) T. ThAtn.fvfos*,, ;o, Ole "Aiedical Center. Saint 1 iiieTn;.'07::!",•;F" ""P. wience universal': Vice-ChairmonNortmAN r....,ar•s, Executive secretary, Commission on Colleges and Universities of the North Central Asso-ciation of Colleges and Secondary Schools; Exectitice Director
Constituent Commissions
Commission on Institutions of Higher Education of the Middle States Association of Colleges and SecerilarySchools, F. Taylor Jones, Executive Secretary, 225 Broadway, New York, N.Y. 10007
Commission on Institutions of Higher Education of the New England Association of Colleges and SecondarySchools, Inc., Ralph A. Burns, Director, 50 Beacon Street, Boston, Mass. 02103
Commission on Colleges and Universities of the North Central Association of Colleges and SecondarySchools, Norman Burns, Executive Secretary, 5454 South Shore Drive, Chicago, 111. 60615Commission on Higher Schools of the Northwest Association Of Secondary and Higher Schools, James F.Bemis, Executive Director, 3731 University Way N.E., #104, Seattle, Wash. 93105

Policy Statements

The Federation prepares statements of policy which serve as guidelines for the constituent commissions incarrying on their accrediting activities. Among the policy statements adopted by the Federation are thefollowing:

Eligibility for Consideration for Accreditation
Relations Between the Federation of Regional Accrediting Commissions of Higher Education and theNational Commission on Accrediting

226 Accredited Institutions of Higher Education I 1969-70

'PTY. 4- ' 
r•••••••

1
•

Copit
Regiu

• ,7•1001P,P.1,,



tive

and
for
esto

S in
the

1.04:0;s11;Ati,iihal va.

•

• 777; •-•

The Relatiunship between General and Professional or specialized Accrediting Agencies
'the Accreditation of Educational Institutions Conducted by Religious Communities for Their Own

Members -
Evaluation and Accreditation of Graduate Work
Code of Good Practice in Accrediting in fligherEducation
Collegiate Programs on Military Bases
External Budget Control
General Education Requirements in Technical, Specialized, and Professional T.sograms
Institutional Integrity
Inter-regional Accreditation
Undergraduate Study Abroad Programs
Substantive Change
Accreditation of United States Institutions Outside the United States

Copies of these policy statements 'arc available from the ofTiceof the Executive Director, Federation of
Regional Accrediting Commissions of Higher Education, 5454 South Shore Drive, Chicago, Illinois 60015.

•
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AuitoitA Coux.cE
Aurora 60507. Private (Advent Christian) lib-

eral arts. 1938/1969. Sem. plan. Degrees: 13.

Pres. James E. Crimi.
Enroll.: 1,297 (458 m., 290 w.)

BARAT COLLEGE
Lake Forest 60045. Private (Roman Catholic)

liberal arts for women. 1943/1964. Sem.

plan. Degrees: 13.
Pres. Sister Margaret Burke.
Enroll.: 683 (597 w.)

BELLEVILLE AREA COLLEGE
Belleville 62221. Public (district). 1961/1968.

Sem. plan. Degrees: A. Prof. Accrcd.: Tech-

nical Nursing. Pres. H. J. Haberaecker.

Enroll.: 2,865 (832 in., 550 w.)

BLACK HAWK COLLEGE
Moline 61265. Public (district) junior. 1951/

1966. Branch campus at Kewanee. Sem. plan.

Degrees: A. Pres. Alban E. Reid.
Enroll.: 3,112 (1,179 m., 544 w.)

BLACIZEURN COLLEGE
69.626. Private (United Pres-pyre-

,„1, art; rr.rlan.
4,7 T 1 _ r's _ _ - -

Degree. L... 1‘...). %.,1)..1)11

Enroll.: 606 (314 in., 282 w.)

BRADLEY UNIVERS rrY
Peoria 61606. Private. 1913/1966. Scm.

plan. Degrees: A,B,M. Prof. Accred.: Chem-

istry, Engineering (civil, electrical, industrial,

mechanical), Music, Teacher Education (e,s,p).

Pres. Talman W. Van Arsdale, Jr.
Enroll.: 6,170 (3,319 m., 1,664 w.)

CENTRAL Y.M.C.A. COMMUNITY COLLEGE

Chicago 60606. Private junior. 1969. Sem.

plan. Degrees: A. Pres. Donald A. Canar.

Enroll.: 3,613 (1,507 in., 433 w.)

CHICAGO CITY COLLEGE
180 N. Michigan, Chicago 60601. Public

(state) junior colleges. Sem. plan. Degrees: A.

Chanc. Oscar E. Shabat.
The following were formerly accredited as

part of Chicago City Junior College, which

was first accredited in 1941.

Ci LICAGO CITY COLLEGE-A NiUN DSEN-MAY-

FAIR CAMPUS
Chicago 60630. 1967.
Dean Theodore G. Phillips.
Enroll.: 3,362 (983 in., 545 w.)

1969-70 I

CHICAGO CITY COLLEGE-BOGAN

Chicago 60652. 1967.
Pres. R. Stephen Nicholson.

Enroll.: 4,572 (1,312 in., 228 w.)

Iliirioio

CAMPUS

CHICAGO CITY COLLEGE-CRANE CAMPUS

Chicago 60612. 1967.
Pres. Charles 0..-Mirst.
Enroll.: 2,020 (357 in., 138 w.)

CHICAGO .CITY COLLEGE-FENCER CAMPUS

Chicago 60628. 1967.
Dean Doyle 0. Bon Jour.
Enroll.: 3,393 (247 in., 53 w.)

CHICAGO Cm' COLLEGE-LOOP CAMPUS

Chicago 60601. 1967.
Dean David H. Heller.
Enroll.: 7,015 (1,347 m., 671 w.)

CHICAGO CITY COLLEGE-SOUTHEAST CAMPUS

Chicago 60617. 1967.
Pres. Theodore Powell.
Enroll.: 3,664 (1,041 in., 519 w.)

CHICAGO CITY COLLEGE-WILSON CAMPUS

Chicago 60621. 1967. Pres. Maceo T. Bowie.

Enroll.: 4,839 (1,352 in., 748 w.)

CitiCA6U L 
CANI2US

l,hICRVO 006,14. 1U7.
Dean Ernest V. Clements.
Enroll.: 7,180 (2,536 m., 1,105 w.)

C1HCA.G0 STATE COLLEGE
6800 S. Stewart Ave., Chicago 60621. Public

teachers. 1941/1969. Tri. plan. Degrees:

B,M. Prof. Accrcd.: Teacher Education

(e,s,p). Pres. Milton B. Byrd.
Enroll.: 5,911 (896 in., 1,752 w.)

COLLEGE OF DUPAGE

Glen Ellyn 60137. Public (district) junior.

1932/1968. Qtr. plan. Degrees: A.

Pres. Rodney Berg.
Enroll.: 4,072 (1,910 rn., 496 w.)

COLLEGE OF ST. FRANCIS

Joliet 60435. Private (Roman Catholic) lib-
eral arts for women. 1938/1964. Sem. plan.
Degrees: I3,M. Pres. Francis J. Kerins.
Enroll.: 904 (729 w.)

CONCORDIA TEACHERS COLLEGE.

River Forest 60305. Private (Lutheran-Mis-

souri Synod) for training of parochial school

teachers. 1950/1962. Qtr. plan. Degrees:

-B,M. Prof. Accred.: Teacher Education (e,$).

Pres. Martin L. Kochneke. •
Enroll.: 1,521 (572 m., 825 w.)
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4;2.0 COled tho Arriericnn Aineociati.-.1 of State. Colicgon; 8,nd Linivr.roitien
re the Chieug,o Technkral Co1lo. They do not erceit sellooM -- they
are just an aszociation. She suergestocl I call the National Corraxiission
CM n Acrediting; They aid it 12 not accrerilted as f.ar their rogioas
are con(-.ernce, 'out the refercnce book Eihe has said the Office of
Educztion DOES credit the Colicze.

Checked with .the CEP library — Carol lyanner. She nr-ld that
according to their book, The Eettcational Directory of 1969-70,
the Chicago Technical Colkhe ia liL`ted, but there l no accroLlittion.
for ft,

Mru fi'mith will check further,

cCI Manaur
Brian Lamb
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Interview Evaluation Continuation Sheet

PERSONNEL QUALIFICATION EVALUATION

NAME Last First Middle

HERNANDEZ CHARLES

DATE OF BIRTH AGE

--EMPLOYER

CURRENT POSITION SALARY

-FROFESSIONAL SPECIALITY EDUCATION

RESUME EVALUATION

RESUME EVALUATED BY ' DATE

0 OTP has no requirement for this applicant.
0 Refer applicant to DOC/OT.

0 OTP should interview.

Position to be interviewed for

To be interviewed by•

D Other Comment

INTERVIEW EVALUATION

INTERVIEWER DATE COMMENT

C. Joyce 4/26 See attached

-

E OTP should not pursue further.
E Refer applicant to DOC/OT.
III Director/Deputy Director should interview.

Form OTP 3
March 197i

GPO 908-256
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OFFICE OF TELECOMMUNICATIONS POLICY

WASFIINGTON

Charles Hernandez

Interviews: Thursday, April 22

Joyce 10:30 am (//4. La,
Hinchman 11:00 arp

Lasher 11:30,

Thornell 12:007'



Name:

PERSONNEL QUALIFICATION EVALUATION

ITERNANDEZ  CHAR LES DOB/Age

First i.idle I.

Current 
Cu=nt

Position:     Employer:   Salary:  

Professional Specialty:  Degrees:  

prsumE EVALUATION 

OTP has no requirement for this applicant.

Refer applicant to DOC/OT.

rj OTP should interview.
Position to be interviewed for:

To be interviewed by:

Lii Other Ccdmment.

Evaluatcd by:

Date:

INTERVIEW EVALUATION 

Interviewed by- Date

Jack Tfi. Thornell

- 

Program Managcr

.- ... CP.

April 22
12;00
noon

Apr 22

11:30

am

Cominent

General rtpnearance attitude 1,J very p:ood. Does not have
eneral concenc, uhQ wo“ of uT

as, 
P in the policy making

ctio Lacif,t deoth hs analysis capability Has
.hgecli7e or t,he 'policy issues or the uechnical issues

or 7otn 2 comunicat,lons. Dos not havc compe- eric-cfl
prn_Ragation analysis. Unramilial- with internati6'

Exhibits a pleasing and-76T-c5eTITT-7Mria-ae. His re:

ponse to broader policy issues currently 
facingth

i
Government indicate that his conceptualiz

ation s

ata very detailed operating level. His response

to leading questions & suggested approaches

revealed a lack of analytical ability; even 
to the

point of inability to structure a problem 
for

solution, to identify key questions and to
 display

any grasp or ami iari y wi a en

dologies which might be applied.

OTP should not pursue further.

LiJ Refer applicant to DOC/OT.

Director/Deputy Director should interview.

Form OTP 2
March 1971
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF TELECOMMUNICATIONS POLICY

WASHINGTON. D.C. 20504

Date: April 26, 1971

Subject: Interview with Mr. Hernandez

To: Dr. George Mansur

On Thursday I interviewed Mr. Hernandez concerning a possible

position with OTP. I attempted to get him to tell me what types
of work he has done in his past jobs in order to determine his
capabilities. He spoke freely about what his organizations did
but it was difficult to get him to be at all specific about his own
efforts. The best I could get out of him was that he did marketing,

management, equipment layout in communications buildings and that in
his present assignment at REA he kept files, handled correspondence,
and worked at developing standards. I explored the standards work

with him and asked him how he went about developing standards. He

indicated that he talked with industry and other government agencies.
I could not get any Indiratinn that there was any araiygis orAngine-.-r-

ing involved in the development of standards or in any other phase of

his work experience.

It appears to me that he has had very low level jobs, somewhere

between a clerk and a technician, and I do not believe he has anything

like the experience that we need in this office.

Chare-'s4AlE. Joyce, Jr.
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Charles Hernandez

Summary of Resume!

Lo

Current: GS 12 Communications Specialist

REA June 69 to Present

---- "Duties entail developing Voice nnd Data equipment practices,
standards, criteria, specifications and technical data through
studies, laboratory tests and manufacturer liason."-----

United Design Service(March 69-June 69) Engineering Division Head(ActinF)

Appuars to be marketing and administration. Making bids and proposals
assignment of personnel. Soliciting new business and contracts.

Burnup and Sims(January 69-:;Iarch 69) General Systems Engineer

Trunking, interface, and signalling design using General Telephone
practices.

:7,11s Systems Engineering Cert r(May 68-January 69) Technic?1 Staff

Bid & proposal activity. Rdvised kArketing ianager on communications

contracts. Assisted Director of Engineering. Attended bid conferences.
Projects appear to be data and intercom systems.

Page (:arch 66- December 67) Engineer

Tech control on TUCS.(Generally drawing and configurations control)

RCA (I:arch 63-Thrch 66) Engineer

Coordinated ws:.:a wire line conmunications.

Tech-rep for DCA Europe

Alpha Engineering Service (October 61-:March '63) Cormunications Engineer

Specification conversion and drawing control. Testing and installation.

ITT Yellogg (March 60 - October 61)

Specification preparation and installation drawings.

Automatic Electric (July 57- !!ay 60)

OJT installation training.

December 67-::v 68 Technical counselot with employment agency.
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v_t_ c

.mployer Salary
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GS Rate/Grade Qualificati
on Top Salary Offerable

Staff Officer
•

Rate

Interviewed by:

EVALUATION 

Comment
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have a good technical/design/ installation backg75

must be determined from intervicw.(Preliminary)Thornell 2
Seems to
Usefulness

'
' -
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•
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•

Rate
0 - OTP has no Use

1 - OTP has possible use

OTP could use

3 - OTP could use to advantage

4 - OTP needs such people

5 - OTP should get this candidate

, .

•

*.



April 20, 1971

lki!r. Fernando E. C. De Baca
Director
President's Si:xteen-Point Program
for Spanish-Speaking Americans

United States Civil Service Corr.;ylission
Washington, D. C. 20415

Dear Mr. De Eaca:

This is in reply to your letter of April 6 concerning the
application of Mr. Charles Hernandez for a position with
this Office.

We carefully considered Mr. ll-rnandez' application earlier
uonnection with a request fr-- Senator Joseph M. Montoya.

New -Mexico. Ahr.,i.,_gh there
were no positions in this Office appropriate to his qualification,3,
we offered to provide Mr. Hernandez with the opportunity for
further interviews with OTP as well as assisting him in locating
another position in the commuutions field elsewhere in the
Federal Government. Further interviews here have now been
arranged.

Thank you for bringing to our attention the President's Sixteen-
Point Program for employment of the Spanish-speaking Americans,
You can be assured of our cooperation in the implementation of
this important program.

Sincerely,

,
./.1"

Clay T. Whitehead

FSUrbany:lmc
cc:
Mr. Whitehead (2)
Subject file ADM<—"""-----
Reading file FSU
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UNITED STATES CIVIL SERVICE COMMISSION

WASHINGTON, D.C. 20415

r-
Dr. Whitehead
Director
Office of Telecommunications Policy
Executive Office of the President
1800 G Street, N.W.
Washington, D. C. 20006

Dear Dr. Whitehead:

6 APR 1971

IN REPLY PLEASE REFER TO

YOUR REFERENCE

It has come to my attention that Mr. Charles Hernandez has applied for
a position as Communications Engineer (GS-13) with the Office of
Telecommunications Policy (OM. Since yours is a relatively new agency
within the Executive Office of the President, I thought I might take
this opportunity to apprise you of the President's Sixteen-Point Program
for employment of Spanish-speaking Americans in the Federal government

and to solicit your cooperation in the implementation of this significant

program.

1 nm enclOnina n rnmy nf Civil cc,ruice rnmrrlo4nr, #71q-16
&

which describes the Sixteen-Point Program in detail. You will note that
the program applies to both career and excepted service (Schedules A,
B, C) positions in the Federal government.

I have spoken with Mr. Urbany of your staff concerning Mr. Hernandez'
interest in working for your agency and he has advised me that a follow-
up interview has been arranged for him. In this connection, I want to
take this opportunity to offer my services in the recruitment and referral
of qualified Spanish-speaking Americans for vacancies within your agency.
In addition, Mr. Antonio Rodriguez, Executive Director of the Cabinet
Committee on Opportunities for the Spanish-Speaking, has asked me to
convey to you his offer of assistance and that of the entire Cabinet
Committee staff in this important endeavor.

Enclosure

Sincerely,

444/1::tfr
Fernando E. C. De Baca
Director
President's Sixteen-Point Program
for Spanish-Speaking Americans

THE MERIT SYSTEM—A GOOD INVESTMENT IN GOOD GOVERNMENT

77.



6Th. NO. 713-16
UNITED STATES CIVIL SERVICE COMMISSION

BULLETIN
Washington, D.C. n415

BULLETIN NO. 713-16 February 12, 1971

SUBJECT: Sixteen-Point Program To Assist Spanish-Surnamed

Heads of Agencies and Independent Establishments:

1. On November 5, 1970, President Nixon committed the Government as
a responsible employer to a sixteen-point program to provide improved
access to Federal employment for Spanish-surnamed Americans (attached).
The goal of equal opportunity without regard to race, color, religion,
sex, or national origin is embedded in the merit system itself. In
recent decades we have come to recognize that its achievement requires
positive efforts and these have evolved into a comprehensive equal
employment opportunity (EEO) program. To be successful, EEO program
actions must often be tailored not only to the specific employment
situation, but also to the group involved. The sixteen-point program
serves to reemphasize this fact with respect to the Spanish-surnamed;
the purpose of this Bulletin is to furnish guidance on steps required
to carry it out.

2. A.ong Lite cILLI.Ullb widLii ha ve been completed or are unaer way are
the following:

a. Mr. Fernando E. C. DeBaca was recently selected by the
Commission as Director of the Government-wide Spanish •
Speaking Program.

b. Equal Employment Opportunity Conferences have been set for
the following dates:

(1) Denver, Colorado: February 16-18, 1971

(2) Dallas, Texas: February 22-24, 1971

(3) San Diego, California: March 2-4, 1971

(4) Atlantic City, New Jersey: March 17-19, 1971

INQUIRIES:

CODE:

Manpower Sources Division, BRE, Telephone 63-26013 or
Code 101, Ext. 26013

713 - Equal Employment Opportunity

DISTRIBUTION: F1321

BULLETIR EXPIRES: January 31, 1972



DTN. NO. 713-16 (2)

c. By memorandum to Directors of Equal Emplo
yment Opportunity

and Directors of Personnel dated Dectuilber 28,
 1970, each

department and agency was asked to examine its EEO
 plan of

action, and revise it as necssary, to assure fu
ll appli-

cability to the Spanish-surnz.med. The memorandum also called

for review of EEO program stzffing to assure u
nderstanding

of the special problems of the Spanish-speaking.

3, Implementation of many program elements must take
 place at the

operating level, with close collaboration betw
een CSC and agency per-

sonnel. Commission regional and area offices have been
 directed to

work with the employing activities they se
rve to make a comprehensive

review of the total program immediately, foll
owed by action to fulfill

the promise of the sixteen-point progr
am. Illustrative of the kinds

of action which would be appropriate i
n most areas are the following:

a. Reviewing recruitment plans, and evaluating r
ecruitment

activity, to assure full coverage of all manpowe
r sources

providing access to Spanish-surnamed candidates.

b. Identifying educational institutions with sig
nificant numbers

of Spanish-surnamed students.

(1) Assuring continuing recruitment at identified

schools.

(2) Identifying employees best able to relate to

students by virtue of age, ethnic identificati
on,

occupation, attainment, school attended, etc.,

and using them in campus visits for inter
viewing,

speaking, and administering on-campus tests.

(3) Publicizing campus recruitment or informati
onal

visits through associations, individuals, publi-

cations, etc., in close touch with minority

students, to increase the likelihood that students

will take advantage of visits.

c. Following up on applications resulting from institutio
nal

visits and other special recruitment efforts, to assure ful
l

consideration for employment.

d. Promoting involvement of Spanish-surnamed high school and

college faculty, administrators, and guidance personnel.



BTN. NO. 71346 (3)

(1) Through high school and college relations committees,

and other sources, 1-1cntifying and providing plac-

ment assistance to educators interested in summer or

other temporary or part-time employment.

(2) Employing educators as consultants in recruitment,

employment, and training or development programs,

using their expertise to improve program planning,

execution, and evaluation.

(3) Assuring that educators are kept up to date on

Federal job opportunities and how to take advantage

of them, so that they may be effective in advising

and assisting students.

e. As one of the more important aspects of the position management

program, continually reviewing missions, jobs and duties, to

identify areas in which an understanding of Spanish-American

culture and problems is desirable; where bilinguality as a

factor in selection should be considered; or for opportunities

to employ individuals under cooperative work-study, stay-in-

school, Veterans Reaujustment Appointment, etc.

f. Using bilingual ability for selective certification to jobs

involving contact with Spanisn-surnamed people.

Participating in cooperative work-study programs. (Reference:

CSC Bulletin 330-15, May 25, 1970, Cooperative Work-Study.)

h. Fully utilizing all available resources and channels of

communication for bringing people and jobs together.

(1) Assuring that organizations of Spanish-surnamed

people are on continuously up-dated mailing lists

to receive information about Federal employment.

(2) Identifying leaders in the Spanish-surnamed community

and enlisting their assistance in disseminating

information, and providing advice and assistance, to
potential, job-seekers.

(3) Publicizing appointments, awards, and contributions
of Spanish-surnamed employees as appropriate through
community or campus media.



BTN. NO. 713-16 (4)

(4) Providing information and assistance on opportunities

for returning veterans, inc'uding VRA employment, to

individuals and groups able to reach Spanish-surnamed

veterans, and assuring that ri,eans are effectively in

use for rr2.ferring veterans from such sources to jobs.

j. Helping students complete their educations through summer and

stay-in-school employment; using influence as employers,

encouraging and participating in community efforts to establish

programs to provide support for students from low-income

families.

• Fully integrating special employment activities with the total

staffing and employee development programs to achieve maximum

impact in terms of entry into, and advancement within, admin-

istrative, professional and technical fields and occupations

which predominate in agency mission accomplishment.

k. Promoting, and actively participating in, aggressive activities

in support of the program on the part of FEBs, FEAs2 Federal

Personnel Councils, and other appropriate groups.

4. Many of these, as well as other appropriate efforts, have been

going on in some areas for some time. Now Litey must be given high

pa.iwiLy i&all areas. The total pLOgLtua Leview referreLl Lo in para-

graph 3 is to assure that all actions necessary for success are taken.

5. We expect that each department and agency will move promptly to

develop the guidance to guarantee active participation in the program

at every level.

Attachment
(White House news release)

Nicholas J. Oganovic
Executive Director
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Attachment to BTN. No. 713-16

FOR IMMEDIATE RELEASE November 5, 1970

Office of the White House Press Secretary

THE WHITE HOUSE 

The President today announced the initiation by the Civil Service Commission
of a sixteen-point program to assist Spanish-speaking American citizens who
are interested in joining Federal civilian service.

This program is a follow-up to the statement the President made in his July 30
press conference in Los Angeles welcoming interested and qualified Spanish-
speaking persons who have an interest in Federal employment.

The sixteen steps which Civil Service Commission Chairman Robert E. Hampton
will begin immediately to undertake are as follows:

1. Appoint a full-time official in the Civil Service Commission who will provide
advice and assistance on matters relatinc=, to Spanish-surnamed populetion to
aSSuLe full apoIicaLion 01 Lhe LEO nrogram in all Fpripral Asenpipc to th4_!

2. Begin an intensified drive to recruit Spanish-surnamed persons, particularly
for identified public contact positions, in areas of heavy Spanish-speaking
population, including the Southwestern states and in Chicago, Detroit, and
New York, and certain other major metropolitan areas.

3. Use specialized recruitment teams, to include Spanish-speaking persons,
for college recruitment, particularly at colleges with heavy Spanish-speaking
enrollments.

4. Begin work immediately with 0E0, DHEW, HUD, Labor to find ways to
enhance opportunities at all levels for Spanish-surnamed Americans in programs
dealing with the Spanish-Lpeaking population as well as in other programs and
In key occupations.

5. Step up recruitment for C9operative Education Program at colleges with
significant numbers of Spanish-speaking students to permit entry from FSEE
registers without necessity of written examination.

6. Emphasize to Federal agencies availability of selective placement on
bilingual basis so Spanish-speaking persons may be reached for appointment
to positions dealing with the Spanish-surnamed population.

7. Hold an EEO conference of Federal managers and equal opportunity officials
in the Southwest designed to assure equal opportunity for Spanish-speaking
persons in employment and upward mobility in Federal agencies.
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8. Develop plans for Federal agencies under CSC area office leadership to

work with high schools in Spanish-speaking areas to make known job oppor-

tunities in the Federal Government and to counsel and to encourage students

to stay in school.

9. Hire for summer employment in Federal agencies high school and college

teachers from schools serving Spanish-speaking students to give them under-

standing of the Federal Government which they can relate to students.

10. Make special effort to inform Spanish-surnamed veterans of availability

of non-competitive appointments for Vietnam era veterans including GS-5 level.

11. Requite Federal agencies to review their EEO action plans and minority

employment figures and make any necessary revisions to assure the full

applicability of the plans to Spanish-surnamed population.

12. Review with agencies staffing of EEO program to make sure that there is

understanding in the program of the special problems of the Spanish-speaking.

13. Provide additional training programs on EEO and personnel management

for Federal managers in areas of Spanish-speaking population.

14. With the Department of Labor, explore the feasibility of establishing an

intergovernmental Training Facility for upwaral mobility and skills trainir,i; for
-

Federal, cttc--A local car3crs in th3 Sct:thwcat, prcba1 In
V-

15. Collect necessary data and broaden analysis of minority statistics to bring

out special information relating to employment and upward mobility of Spanish-

surnamed persons in the Federal Government.

16. Require EEO reports from agencies to reflect special information on

Spanish-surnamed persons and include in the CSC agenda for EEO evaluation

questions directed at particular problems relating to employment and upward

mobility of Spanish-surnamed persons.

U.S. GOVERNMENT FR INT (NG OFFICE 7 1)71 0 430-537 (A)

3



9 OR 1971

Honorable Joseph M. Montoya
United States Senate
Committee on Appropriz,tions
Washington, L. C. 20510

Lear Senator Montoya:

Thank you very much for your letter of February 16 concerning the
Interest of Charles Hernandez in employment in this Office.
Mr. Hernandez's application here has been carefully reviewed in
connection with a personal interview son-le weeks ago.

Although we have determined that at thin time there are no positions
in this Office appropriate to his qualinca.tions, Mr.Herni.-intli;z's

an.1 y appropriate ; iauliast.: or
possible positions elsewhere in the Federal Government. I directed
my Administrative Officer to contact Mr. Hernandez to discuss
with him possible ways in which this Office might be able to assist
him in locating another position in the government should he so
desire. As a result of that call, Mr. Hernandez requested and we
will provide opportunity for further interviews here at OTP. I
will keep you fully informed as to the outcome of these talks.

We appreciate your endorsement and your interest in this matter.

Sincerely,

Signed

Clay T. Whitehead

cc: Mr. Whitehead (2)

Mr. Doyle

SEDoyle/ec/8Mar71



4 siciuutn R.'RliSSEILL. GA.; tHAIRMAN

MILTON R. YOUNG. N. OAK.ALLEN J. ri_Lmnrn, LA.
JOHN L. MCCLELLAN. ARK.

WARREN G. MAGNUSON, WASH.

faPESSARD L. HOLLAND, FLA.

JOHN C. SI rNNIS, MISS.

JOHN 0. PASTORE, R.I.

ALANUIRLE.NLV.
HOBERT C. YRD. W.VA.

GALE W. MC GrE. WYO.

MIKE MAN:FIELD, mom%
WILLIAM rRoxminr, WIS.
RALPH YARBOROUGH, 7 LX.

JOSEPH M. MONTOYA. N. Hri"

THOMAS J. SCOTT. CHIEF CLERK

W M• W. WOODRUFF. 
COUNSEL

KARL C. MUNDT, S. OAK.

MARGARET EHASI- SMITH. MAINE

ROMAN L. HRUSKA, NEBR.

GORDON ALLOTT, COLO.

NORRIS COTTON, N.H.

CLIFFORD P. CASE. N.J.

HIRAM L. TONG, HAWAII

J. cAiro BOGGS. DEL.

JAMES B. PEARSON. KANS.

'ZICnite() ,Stalez Zenafe
COMMITTEE ON APPROPRIATIONS

WASHINGTON. D.C. 20510

February 16, 1971

Dr. Clay T. Whitehead

Director
Executive Office of the President

Office of Telecommunications Policy

Washington, D. C. 20504

Dear Dr. Whitehead:

It has come to my attention that Mr. Charles Hernandez of

4200 37th St., N.W., Washington, D. C., has applied for and
is deeply interested in securing a position with your organi-

zation.

I would be deeply grateful if all appropriate consideration
would be afforded Mr. Hernandez 's qualifications and abilities,
and a report furnished me on the status of his application at
the earliest convenience.

Thanking you for all your assistance and consideration and
with my very best wishes,

JMM:mlo

Sincerely,

3.4.

oseph M. Montoya
United States Senator



1•11

April 20, 1971

• •••

MEMO FOR: _Walt lanchinan
Charlie Joyce.
Seb Lasher
Jack Thorne11

From: Frank Urbany

cc: Mr. Whitehead

Subject: Interviews for Charles Hernan0.ez, Thursday, April 22

C. Joyce 10:30 k.rn
W. IlinchAlau 11:00 am
S. Lrisher 11:30 atri
J. Thornoll 12:00

A: .41 ie 4 for N.:xi. XIIi44. w.;1 r-k.".4:;.* 1A41 V 461 44; Li r lit: 1,11.41 d

Indicated above.

r.Hernandez is currently a G5-12. at the Rural Electrification
Adl.liulutratiou and is seeking a pokildon at the GS-13 level with this
Office.

The foliowino background review is provided for your inforif,ation:

As far back as September 1969, 1,-1r. Hern.anclez expressed a desire

to work for the then Office of Telecommunications hianagement, Or:11.
He has expressed a similar desire on several occasions subsequent to

the creation of the current OTP. In response to a letter from Senator
Iontoya on Vebruary 16, 1971, requesting th7,t Mr. Hernandez be

given consideration for a position Ett OTP, it was determined that
there were no positions in this Office appropriate to his qualificationz.
However, vie offered to contact cthor Federal r.gencies on /c.r. Ilernamlezi
behalf as well as offering the opportunity for further interviews at OTP.

On .14,:arch 9 by telephone, I offered to set up ir.:.erviows with senior OrP

staff or, alternatively, with DOCiOT. However, he declined both offers.

On April 6, r. De Baca, Director of the Prcsidentga Sixteen-Point
P,..-nran. for Spanish-Speaking At. rricann, oc the Director conce2nir.g



2

Mr. 1;ornander.' application and advising generally of the Spanish-
1.:.;peakiug Progratli. The Director responded on April 20, 1971.

.oGt recently, on L'..arch Z4, L:r., Hernandez amplified his interest and
bnckground relative to consideration by OTP aud provided an epeated
description of ht s current povicion tla a GS-12 cdn'atur.-ications specialist.

I am cure that you will want to 4cquaint yourf-elvea thoroughly with

Mr. lier=ndez entire file prior to interviewing him because of the

pozturo and interest being expressed id: this ease.• Therefore, his fill)
in being circulated at this tire for your review. , Following the interview,

pleas° use the regular OTP Form Z to comment fully on the results of
the interview u.sing additional space at..c necessary.

Please return the file to Mrs. McAllan prior to Thursday so that It is
available for the interviews at the scheduled times.

cc:
Mr. W bitehea d
Dr. t P neur



March 24, 1971

Mr. Frank Urbany, Personnel,
Executive Office of the President,
Office of Telecommunications Policy,
Washington, D.C. 20504

Dear Mr. Urbany,

Enclosed are 2 copies of my recently revised job description, No. BN
9749, for inclusion in my active application folder. The revision
covers data systems, which is a duty I have been performing for the
last year and a half.

I wish to take this opportunity to furthe'r elaborate on our telephone
conservations and Mr. Whitehead's letter to Sen. J. Montoya of Mar. 9,
1971. As pointed out, my application was submitted for a position be-
ginning in FY72, when OTP will have more definite programs and object-
ives to accomplish. This, of course, would mean greater manpower require-
ments, not only in the higher grade positions but also in the lower
grades GS 13 and 14 excepted under Schedule A. Again, as pointed out to
me by Mr. Doyle, manpower requirements could not be definitively stated
or filled until Congress has allocated funds for FY72. Therefore, my
application was not for a position "at this time."

In reds to ma "wialyidcal!' backgrouna. this as neirmit in ostablish-
ing a solid foundation to completely comprehend and understand tele-
communcations. While it is true OTP will concern itself with broad
areas of responsibilities and policies, nonetheless, this foundation is
beneficial in developing and setting forth plans, policies and programs.
It has been helpfull in promoting effective and innovative use of
telecommunications technology, resources and services, and in identifying
competing, overlapping, duplicative or inefficient programs. My broad
civilian, government and DOD background has been helpful in evaluating
the capabilities of existing and planned telecommunications systems to
meet national defense, national security and emergency preparedness
requirements. It has been helpful in reviewing telecommunications R&D
system improvement and expansion programs for the testing operation and
efficient and effective use of telecommunications systems by Federal
agencies. It is also helpful in conducting and coordinating economic,
technical and systems analyses of telecommunications policies, activities,
and opportunities. My data background is a good basis for conducting
studies and analyses in evaluating computer and communications technology.
My marketing background has been helpful in contracting for related
studies and reports. My amateur radio and citizens band operator and
Army Signal Corp HF experience, as well as my proposal experiences in
mobile radio is an asset.



Similarity, my common carrier exposure will be helpful in the new
regulatory approaches to the rapidly changing industry. My wide
technical area has been helpful in the associated services that
widespread wires access to the home make possible, and in the general
awareness of the impact of communications on our society and our
economy. My many years experience has shown I can function well in
work relationships and coordination with other government agencies
and private industry. This also covers making reports and recommenda-
tions.

A responsible position in OTP would be challenging because I feel my
experience would be an asset in the sincere understanding, performance,
and accomplishment of the objectives of OTP. This experience demanded
the ability to analyze situations, determine and evaluate the facts
and develop well-documented background materials to present practicable
recommendations for the immediate and long range resolution of problems
and plans. This would include the facility and effectiveness in
written and oral expression, and in preparing a diversity of reports
and ability to exercise mature judgement and resourcefulness.

Thank you for your time and interest.

Sincerely,

Charles Hernandez
4200 37th St. NW
Wash. D.C. 20008



EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF TELECOMMUNICATIONS POLICY
WASHINGTON, D.C. 20504

March 11, 1971

MEMORANDUM FOR RECORD

Subject: Telephone Conversation with Mr. Charles Hernandez re

Employment at OTP

Mr. Hernandez called me today pursuant to earlier conversations with

this Office concerning possible employment. On Monday, March 9, I

indicated our willingness to set up further personal interviews at this

time with senior OTP staff or, alternatively, to arrange an interview

for him with the Department of Commerce, Office of Telecommunica-

tions. At that time, he said he would "think it over." Today I repeated

our earlier offer. For reasons best known to Mr. Hernandez, he

declined both offers.

T elnspd the conver.nfior cn. thp iinripro-din-• t- nt uri,1dhen gre.eable

to re-evaluating his qualifications against (YIP program requirements

sometime after the beginning of FY 72; if Mr. Hernandez is still interested

in employment with this Office, he will be in touch with us accordingly

at that time.

s S. Urbany



Honorable Joseph M. Montoya
United States Senate
Committee on Appropriations

Washington, r. c. 20510

Dear Senator Montoya:

Thank you very much for your letter of February 16 concerning
the interest of Charles Hernandez in employment in this Office.
Mr. T-10:rnandezis application here has been carefully reviewed

ct-nr".c..ction. 1.7.tcrvic-i; zor.,-ae

Although we have no positions in this Office appropriate to
his qualifications, we have determined that Mr. Hernandez's

qualifications and experience may be appropriate to a number

of possible positions elsewhere in the Federal Government.

I have directed my Administrative Officer to contact
Mr. Hernandez to discuss with him possible ways in which

this Office may be able to assist him in locating another
position in the government should he so desire.

We appreciate your endorsement and your interest in this

matter.

Sincerely,

Clay T. Whitehead

cc: Mr. Whitehead

Mr. DoyleDoyle

SEIDoyleieci5Mar71
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EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF TELECOMMUNICATIONS POLICY
WASHINGTON, D.C. 20504

November 6, 1970

Mr. Charles Hernandez

4200 37th Street, N. W.

Washington, D. C. 20008

Dear Mr. Hernandez:

OFFICE or THE D IR ECTOR

I am writing to acknowledge receipt of your recent submission

regarding employment in this Office. There is no immediate

prospect for additional staffing in OTP, and the situation will

remain essentially static through June 1971. Although no

immediate prospect for further staffing exists here, we would

like to keep your application in an active status for a period of

one year. If the situation changes, we may then be able to

consirit-21.i.•arr11-;nin fn -r a /.-)pri fir q+aff rtnaifinr.

Your file will be kept here confidentially, and we will make no

contacts with references or employers without your knowledge.

If a suitable position becomes available in the future, we will

contact you concerning your possible continued interest in

employment here.

Sincerely,

Stephen E. Doyle

Special Assistant to the Director

Mr. Hernandez:

With reference to your letters to Mr. Whitehead of Jul
y 21 and

October 27, 1970, will you please call me at 395-5182 to 
arrange

an appointment at our mutual convenience.



)ct. 27, 1970

Dr. Clay T. Whitehead,
Director,
Office of Telecommunications Policy,
Washington, D.C.

Dear Dr. Whitehead,

This letter is to supplement my previous letter and work experience
summary, of July 21, 1970, inquiring about a possible position on your
staff.

I am attaching my present job description, GS-393-12. However, I have
had an additional duty assigned to me, for about year now, covering
Data sets or Data modems for use on Rural Electrification Administration,
(REA), loan borrower telephone systems. My effort involves providing
engineering assistence, recommendations, writing data specifications,
and attending manufacturer meetings on data, interface, connecting
arrangements and network protection considerations. In addition, my
function to REA includes offering advice on customer provided inter-
connection equipment regulations and rates. I am presently going to
attend a Data Modem school in Illinois.

I also cover cennertinnq (7, omer- prcvid.:,d rcc,,,a1118, leproducing
and automatic answering and recording equipment. I have attended
discussions with Agriculture and outside labor relations personnel.

It has been noted that your Office is concerned with similar areas.
The use of data in small rural electric and telephone utilities is
very limited, and will be for some time. Therefore, possibly my
overall data and telephone systems experience could be better utilized
in your Office. I would appreciate the opportunity of an interview
to further discuss this area. Thank you.

Sincerely,

Charles Hernandez
4200 37th St. NW
Wash. D.C. 20008

ATT:

--Q6/



July 21, 1970

Dr. Clay T. Whitehead,
Director,
Office of Telecommunications Policy
Washington, D.C., 20500

Dear Dr. Whitehead,

This letter is to express my sincere interest for a possible position in
the National Telecommunications Directorate. The areas of interest that
you cover, namely, National Communications Systems, Presidential Com-
munications, and Domestic Telecommunications, appeal very strongly for
challenge and growth.

Enclosed is my brief summarized resume of experience for your review,
however, I would appreciate the opportunity of a personal visit to your
office. Any time you suggest is convenient.

As noted on my resume, I am now with the Department of Agriculture, Rural
Electrification Administration, Telephone Operations and Standards Divi-
sion. MY present classification and grade is! Communipamnn 11001plt,
0C-393-12.

Thank you for your interest and time.

Enclosure

Sincerely,

Charles Hernandez,
4200 37th St., N.W.
Wash. D.C. 20008


